Part |. Prominent Approachesto the Development, Delivery and Revision of
Training Programs

Theinitid task for The Training Strategy for ODP wasathorough examination and documentation of
prominent approachesto the devel opment, delivery and revision of training programs. It wasclear that no
topic-specific model swereavailableto direct the curricul ar processesrel ated to responsetoincidents
involving Weaponsof MassDegtruction. Thestarting point, therefore, wastheexisting literatureaddressing
teaching and training professional sin activitiessomewhat consistent with thoseof aWMD incident. The
work for thistask isfully documentedin Part I, Prominent Approachesto the Development, Delivery and
Revision of Training Programs, which provided the strategy with an understanding of six itemscritical to
all learning endeavors.

Part | frames the discussion of WMD training by considering the following:

. different ways that people are able to learn and disseminate information and knowledge;

. different ways to identify what should be learned and different approaches to how it could be
learned;

. different ways to teach and deliver training courses;

. different ways curricula can be constructed;

. different ways to construct and integrate courses; and

. different ways to evaluate and test the learning of individuals and of groups.

Most succinctly put, the information contained in Part | educates ODP regarding the existence of numerous
approaches to learning and the relationship of those approaches to success in fulfilling the ODP mission.



